MINUTES
CONMMITTEE #1

REVENUES, DISBURSEMENTS, WATER AND WASTEWATER
May 14, 2014

Committee #1 - Revenues, Disbursements, Water and Wastewater met on Wednesday, May

14, 2014 at 10:30 AM in the Council Chambers, City Hall, 30 West Central Street, Chippewa
Falls, WI.

Council/Committee Members present: George Adrian, Amy Mason, Rob Kiefer, Bill Hicks, Mayor Hoffman.

Others present: Finance Mgr/Treasuirer Lynne Bauer, Fire Chief Mike Hepfler, Utility Office Manager Connie
Freagon, Parks & Recreation Director Dick Hebert, Assistant City Engineer Matt Decur.

Call to Order: 10:32 AM

ltems of business to be discussed or acted upon at this meeting are shown on the attached agenda below:

1. Discuss use of proceeds from the sale of Fire Department snorkel truck and
equipment. Possible recommendations to the Council.

Fire Chief Mike Hepfler asked to use proceeds of $17,500 from the sale of the
snorkel truck to replace firefighter turnout gear. According to NFPA standards,
protective equipment should be retired 10 years after its manufacture or ensemble
date. The estimated cost per set is $1500 and $2000. He would like to replace 5-6
sets this year and the rest next year.

He is also requesting to use proceeds of approximately $2,715 from the sale of old

fire department hoses and equipment for the replacement of nozzles and appliances
on the new ladder truck.

Motion by Mason/Kiefer to recommend the Council approve using proceeds from
the sale of the ladder truck for replacement of turnout gear in 2014 and 2015 and to
use proceeds from the sale of fire department hoses/equipment for the replacement

of nozzles and appliances on the new ladder truck. All present voted aye. Motion
carried.

2. Discuss employee reimbursement for safety shoes. Possible recommendation
to the Council.

The Commlttee dlscussed the lssue of safety shoe relmbursement for seasonal and
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permanent employees. Currently seasonal employees do not receive
reimbursement but permanent city employees receive $45.00 per year. [n order to
ensure worker safety the City Safety Committee and the City’s worker's
compensation carrier are recommending safety boots for seasonal workers and
continuation of safety boots for current employees. Suggestions included $25 or $50
for seasonal and up to $100 for permanent employees. Reimbursement would be
made after receipt of proof of purchase. For seasonal workers, the reimbursement
would occur after they worked the entire season. The 2014 Budgets should be able
to absorb the increase in cost. The shoe reimbursement policy will also be
discussed at an upcoming personnel committee meeting.

Motion by Adrian/Mason to recommend the Council approve funding from the 2014
Budgets for the reimbursement of up to $50 for seasonal employees and up to $100
for permanent employees for the purchase of required safety boots. All present
voted aye. Motion carried.

3. Update on 2014 borrowing process.

Finance Manager Bauer gave a brief update on the 2014 borrowing process
presented ln April by Brian Reilly from Ehlers. Initial resolutions will be included on
the May 20" City Council agenda. The amount for street and development projects
will be less than the "not-{o-exceed” amount of $2,151,543 approved by the
Committee on April 14. One change noted was that City Planner Jayson Smith is
going to try to obtain grant monies for the parking lot improvements initially included
in the bond amount. The estimated $400,000 cost was removed but replaced with
an approximate $300,000 that will be needed in 2014 for costs associated with the
demolition of the Plaza Building.

No action taken.
4. Adjournment

Motion by Mason/Kiefer to adjourn at 11:00 AM. All present voted aye. Motion
carried.

Minutes submitted by:
Lynne Bauer, Finance Manager/Treasurer
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NEFPA 1851 AE: Chapter 10 Retirement Disposition Special Incident Procedure A Page 1 0of 2

Chapter 10 provides infurmation on the retirement and dispesition of structural and proximity fire fighting ersembles and =mile elements, Boih structural and proximity fire fighting ensemblas and
enssmble elemeris must be refired no more than 10 years from the rdate of manufacture; however, the radiant refiectiva cuter shell of proximity firs fighting ensemble elements must be replaced at a
maximum of every 5 years.

There are several reasons why these ensembile efements are required fo be refired 10 years from the date of manufaciurs. First, since NFPA standards are typicaily revised every & yaars, the 10-year
requiremant represents two revision cydies, during which time there sould be sigrificant advances in persanal pmtec:»ve equ'p'rent dasign and manufactre, Currently, there are no scientifically
validated test methods avaitable that would suppor‘ & change tc the 10-year requirement.. Finally, the 10-year requrrcmem is unlikely to change due to the absence of any nondestructive lesls or
evaluations that could conclusively deienmine the iife span of these ensembles or ensemble elemerts,

Note that ensemble slements as defined by this standard are compliant products that provide protection to the upper and lower torsc, arms, fegs, head, hands, and feet, By this definition, a haimet Is
an ensemble element, and as such is subject fo the 10-yesr reirement requirement

10,1 Retirement.

10.4.1%  The organizafion shall develop speciiic criteria for removal of siructural fire fighting ensem
¥ sarvice, which includes, but is not imited 1o, issues that are speciiic {o the er

and ensemble elemerits and proximity fire fighing ensembles and ensemble elements from
ysembles or ensembie elements being used by the organizstion, the mantfacturer’s instructions, and the sxpariencs of the

10.1.27  Structural fire fighting ensembles and ensemble =lsments shall be retired in accordance with 10.2.1 or 19.2.2. no more than 10 years from the date the ensembles o ensemble elements
: vrare manufackired.
Anecdoial evidence reported by membess of the Technical Commiites on Structural Fire Fighting and Proximity Fire Fighting Proiective Clothing and Equipment indicates that s general, the life span

of a turnout suit is Jess than 10 years. Regardless of when the suit was manufactured, routing inspection is critical to ensure that the suitis clesn qnd well-maintained and sfords the reguired
proteciion fo the wearer,

Y 10.4.3  Proximity fire fighting ensembies and enssmble elements shall b refired in accordance with 19.2,1 or 10,2.2, no mere than 10 years from the dele the ensembles or ensemble alements were
© manfaciured. )

10.1.3.17 In 2l cases, the r&:

o reflectve cutsr shedl shall be replaced at a maxdmum of 5 years. :

¢ 10447 Structurel fire fight
not pos

ensambles and ensemble slements and proximity fire fighting ensembies and ensembls ejements thal ars wom or damaged to the extent that the organization deems it
e or cost effective to repair tham shall be retired in accordance with 16.2.1.

. 10.1.57 Structural fire fighting ensembles and ensemble elements and proximity fire Ensvrb,es and ense
7 standard that was curent when the ensembles and ensemble elements were manuf c‘(ured shalt be retired in accordance with 10,

=

vere not in compliance with the edition of the appiicable NFPA

10.1.6 Structurai fire fighfing ensembles and ensemble elements and proximity
paossible or cost effeciive fo decontaminate them shall b2 refired in accordance with

fighting ensembles znd ensemble elemants that are contaminates fo the extent that the organization deems it not

e fighting ensembies and ensemble elements and proximity fire fighfing ensemblas snd ensemble elements that are contaminated by CBRN tarrorism agents shall be immediately °
.2.1 after confirmed exposure and shall not bs reused.

" retired as Spe\..ﬁed

10.1.8% Struciurs! fire fighting ensembles and ensemble slements and proximity fire fighting ensembles and enssmble elements that are no longer of use to the organization for emergensy cperations
service but are not contaminated, defective, or damaged shall be refired in accordance with 10.2.1 or 10.2.2.

10.2 Disposition of Refired Elements.

14.2,1 Retired structural fire fighting ensemblas and ensemble elements and proximil
they wiit not be used in any fire fighting or emergency activities, including live fire

ty firs fighting ensembles and ensemble efements shail be destroyed or dispused of in a menner ensuring that
ng. .

Retired structural fire fighting ensemblas

ensemble elemeants and proximity fira

fing ensembles znd enssmtle elements as datermined in 10,1.8 shall be pey o be used 2s

ror training b‘ax does not invalve live fire, provided the ensembles and ensemble elements are appropriately marked as being for non-live fire training onty

T @
- As detarmined by the organization

¥ structural or proximity fire B es or ensemble elements are retired according fo the requirements of this chapter, they are permitied to be Used for raining as long as that rairing does
not involve live fire and they are appropriately marked 2s being for nan-live training only, as weli as for othar uses as may be determined by the organization.

10,3 Spedal Incident Procedure.

10.3.1* The organization shail have procedures for the handiing and custody of stuctural fir:
. eiements that wera vom by fire fighters v

ng ensembles and ensamble elements and proximity fire fighiing ensembles and ensembie
ware vicims at incidents where ssrious injurles or fatal o the fire fighters occurred.

10.3.2

in the abserice of any ofher prevaifing rutes of evidence, the organization’s 'procedures shall include at laast the following:

i be made for the Immediate removal from service and presesvation of ail structural fire fighting ensembles and ensemble elements and proximity fire fighting ensembies end ensembla
elemeants ulifized by the injured or decesased fire fighter.
@)

Custody of such ensembles and ensemble eiemernts shall be maintained at a secure location with controlled, documented access.

®

Al such structural fire fighting ensembles and ensemble slements and proximity fire fighting ensembles and ensemble elsments shall be nondestructively iagged and stered enly In paper or cardboard
containers to prevent furher degradation or damaga. Plastic or sirtight containers shall not be used.

)

Examination of the structural fire Sghting ensembies and ensemble elements and proximity fire fig
by outside experis o datermine the condition thereof.

ing ensambles and ensemble elements shall be made by qualifisd members of the organization or

http//codesonline nfpa.org/NFPA/a/chtmlUnfpa 1851 ae/C/nfpa 1851 standard_on_sele... 5/13/2014
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Chippewa Falls Fire Emergency Services
Equipment Inventory

NAME \BADGE (2) INAME (2) |HELMET DATE |COAT DATE/SIZE lPANT DATE/SIZE | BOOTS | GLOVES
DOUGLAS ok ok 2/13/2013 |07/25/05 44/36 |07/29/05 40/32 | L/own ok
WEILAND ok ok 2/13/2013 |04/09/13 50/37 |04/09/13 42/33 L/own ok
BOOS ok ok 4/15/2002 107/29/05 48/30 |07/29/05 40/32 | Rubber ok
SPAETH ok small 4/15/2002 107/29/05 50/36 |07/29/05 46/32 | Rubber BAD
SCHULZ i ok ok 1/15/2002 107/29/05 40/34 |07/29/05 36/31 | Rubber ok
G BOWE ok ok 9/21/2010 |11/02/10 46/34 |11/02/10 42/31 ] Rubber ok
E%ECK ok ok 7/22/2010 107/29/05 45/34 {04/07/9S 40R ] Leather ok
SMISKEY ordered | ordered 4/12/2011 |07/29/05 46/30 |07/29/05 40/31 \‘ Rubber ok
GOETTL ok ok 3/31/2010 (07/29/05 46/32 |07/29/05 42/34 l Rubber ok
THOM ok ok 1/15/2002 |07/29/05 46/30 |07/29/05 44/35 | L/own ok
ZIEHR ok ok 3/29/2006 07/29/05 46/31 107/29/05 40/34 | Rubber ] ok
SCHIMMEL ok ok 4/15/2002 107/29/05 46/29 |07/28/05 42/31 | Rubber ‘ ok
SCHARA ok ok 9/16/2005 102/08/06 46/33 |03/13/07 42/35 | Rubber ok
BUSSE ok ok 3/31/2010 |04/14/10 44/37 |04/14/10 38/30 ‘\ Leather ok
GOODMAN ok ok 5/24/2012 |12/22/06 42/30 |07/28/05 36/31 [ R/own ok
SANDFORD ok ok 3/31/2010 |07/29/05 A46/34 (07/29/05 40/33 | Rubber ok
HEPFLER ok ok 12/13/2011 |07/29/05 31/37 |07/28/05 38/32 | Rubber ok
J BOWE ok ok 2/13/2013 |07/28/05 30/36 |07/29/05 4G/30 | Rubber ok
LOSCHKO ok ok 4/15/2002 |07/29/05 31/37 |07/29/05 44/35 | Lfown | ok
MARTELL ok ok 1/5/2008 02/25/09 28/34 |12/22/06 38/31 | L/own ‘ ok
JERRETT ok ok 9/19/2005 102/08/06 30/36 |03/13/07 42/30 | Rubber ok
BELL ' ok ok 9/19/2005 |04/09/13 30/36 |04/09/13 44/33 | Leather ok
PEKOL ok ok 5/24/2012 |04/14/11 31/37 |10/31/05 42/31 | Leather ok
PATTEN ordered | ordered 1/22/1998 |01/22/S8 30/36 |07/29/05 42/30 | Rubber ok
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CHIPPEWA FALLS FIRE & EMERGENCY SERVICES

FIREFIGHTER TURNOUT GEAR (currently worn by Dept. personnel)

(updated 05/01/2013)

2000
Manufacture Turnout Coat Size Turnout Pant Size
Date Personnel Chest — Length —Sleeve  Waist — Inseam Notes
08/28/2000  Josh Pekol 46 - 32Regular (old Joe See)
2005
07/29/2005 Dan Boos 48 30/36 35 40W - 32
07/28/2005  John Bowe 44 30/36 35 40W — 30
07/28/2005  Fony-Bows 46 31/37 34 40W — 30
07/29/2005 lee Douglas 44 34/40 36 40W — 32
07/29/2005  Chuck Goettl 46 32/38 37 42W — 34
07/29/2005  Mike Hepfler 46 31/37 36 38W — 32
—07/25/2005 Bruce Krejci 44 30/38 35 38W — 32
—07/29/2005 Tom Larson 42 29/35 33 v
07/29/2005 Dan Loschko 50 31/37 36 44W — 35
07/29/2005  Kyle Schimmel 46 29/35 35.5 42W — 31
—07/28/2005  Bill Schulz 40 30/36 34 36W — 31
07/29/2005  Jim Spaeth 50 32/38 36.5 48W — 32
07/29/2005  Jason Thom 46 30/36 38 44\ — 35
— 07/29/2005  Keith Ziehr 46 31/37 37 40W — 34
10/31/2005  Tom Larson 40W — 31
%-10/31/2005  Josh Pekol (old Dan Meagher) 42\ — 31 {old Dan Meagher)
2006
02/08/2006 Chad Schara 46 33/39 375
12/22/2006  Nate Martell 38W — 31
2007
' 03/13/2007 Chad Schara 42W-35
2009 A
V' 02/25/2009  Nate Martell 44 28/34 32
2010
04/14/2010  Justus Busse 44 31/37 35 38W — 30
1. 07/15/2010  Dr. Erik Dickson 38 26/32 32 34W - 29 (old Renee Dillenbeck)
11/02/2010  Greg Bowe 46 30/36 34 A2W — 31
2011 ‘
04/14/2011  Kevin Blaine 46 31/37 33.5 40W - 30
| 09/26/2011  Karl Johnson 44 28/34 31.5 38W ~ 30
2013
- 04/08/2013  Ryan Begley - 40 30/36 34 38W — 31
)~ 04/08/2013 Gary Bell 438 30/36 35 44\WN — 33
—04/09/2013  Trevor Weiland 50 31/37 35 42W — 33
b \\Q_&(\S

it
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CHIPPEWA FALLS FIRE & EMERGE}

iCY SERVICES

SPARE USED TURNOUT COATS

Manufacture Turnout Coat Size Previous

Date Chest — Length — Sleeve Personnel Mifqg. Condjition
77 44 - 29 Janesville Poor
04/1994 48 -32 Loschko Janesville Poor
04/1994 © o 44-32 ‘ Janesville Poor
04/1984 ?? Taylor Janesville Poor
04/1994 44 - 32 Krejci Janesville Poor
10/04/1994 77 Schimmel Janesville Poor
01/1985 38-32 Larson Janesville Poor
02/1895 42 - 32 “Janesville Poor
03/1995 46 - 32 Schulz Janesville Poor
03/1985 44 - 32 Pederson Janesville Poor
03/1885 48 - 32 Leahy _Janesville Poor
03/27/1985 48 - 32 Goett] Janesville Poor
03/27/1995 7? Thom Janesville Poor
03/27/1985 46 - 32 Janesville Poor
04/28/1997 - 44-32 Missfeldt Janesville Poor
02/26/1998 48 - 32 T.Bowe Janesville Poor
01/10/2001 44 - 32 Janesville Poor
03/01/2004 - 44 -32/38-38 Douglas Morning Pride Good
03/01/2004 48 - 31/37 - 37 Weiland Morning Pride Poor
03/01/2004 36 —30/36 - 34.5 Bell/Leahy Morning Pride Fair
07/29/2005 46 — 30/36 - 34 Morning Pride Good
07/29/2005 40 - 30/36 - 35 Taylor Morning Pride Good
07/29/2005 46 —29/35 - 34 Meagher Momning Pride Good
07/29/2005 44 - 32/38 -34.5 See Morning Pride Good
02/08/2006 40 -31/37-345

Plus additional 13 pair of turnout coats currently being used by Citizen’s Academy
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SPARE USED TURNOUT PANTS

Manufacture Turnout Pant Size  Previous

Date Waist ~ Inseam Personnel Mfqg. Condition -
02/1992 42 x 30 Janesville Poor
10/1994 38L Schimmel Janesville Poor
10/1994 36R Janesville Poor
10/1994 368 J.Bowe Janesville Poor
10/1994 38R Thom Janesville Poor
10/1994 36R Vajgrt Janesville Poor
11/1994 32R ‘ Janesville Poor
01/1995 38R Weiland Janesville Poor
01/1995 34R Przybylski Janesville Poor
01/1995 40R Goettl Janesville Poor
02/1995 40R Thom Janesville Poor
02/1995 38R Meagher Janesville Poor
03/1995 36R Jerrett Janesville Poor
03/1995 40R Pederson Janesville Poor
03/19%5 38R Leahy Janesville Fair
06/1996 40L Loschko Janesville Poor
04/07/1999 44R Pederson Janesville Fair
02/27/1998 " 36R Douglas Janesville Poor
01/2001 38R ‘ Janesville Poor
07/03/2003 40W - 29 Morning Pride Good
0312004 42W —-32 Douglas Janesville Poor
03/01/2004 44W — 34 Weiland Morning Pride Poor
07/29/2005 40W - 32 See Morning Pride Fair
07/29/2005 36W — 31 Taylor Morning Pride Fair

Plus additional 13 pair of turnout pants currently being used by Citizen’s Académy



the department head of the department which is résponsible for the subject to be discussed. The
parties are encouraged to utilize open forums of communication to assist in establishing
meaningful labor/management relations and to promote safe and efficient means of operations.

ARTICLE 25 - SAFETY SHOES

The City shall reimburse up to $45.00 annually towards the purchase of safety shoes to all
employees in this bargaining unit, excépt for employees of City hall, clerical employees, lab
techniciang and lab helpers. Such reimbursement shall be made upon proof of purchase being

submitted by the employee to the City. Any employee so designated is required to wear safety
shoes while working.

ARTICLE 26 - JURY DUTY

An employee called for jury duty shall notify his/her supervisor as soon thereafter as reasonably
possible. Upon such prior notice, the employee will be granted a paid leave of absence of up to
three (3) weeks for scheduled time required to be lost as a result of such jury. duty based on the
employee's regular hourly rate, less the amount received for jury duty, The empleoyee shall be
required to report for all scheduled hours of work after jury duty with which the jury duty
assignment does not conflict; provided, however, that in the event a shift employes working
other than the day shift is selected to serve on a jury, he/she and his/her supervisor shall agree as
to which scheduled shift shall be related to which day of jury duty.

TUARTICLE 27T -MANAGEMENT RIGHTS - 7

The City possesses the sole right to operate City government and all management rights repose in

it, subject only to the provisions of this.contract and applicable law, The rights include, but are
not limited to the following: :

1. To establish all operations of City government;

2. To establish reasonable work rules;

3. To hire, promote, schedule and assign employees;

4.. To'suspand, discharge and take other disciplinary action against erﬁployees for

Just cause;

5. To relieve emplovees from their duties because of lack of work or funds;

6. To maintain efficiency of City operations;

7. ~ To infroduce new or improved methods or facilities or to change existing methods
or facilities;

17




&

4, The purpose of the meeting shall not be for discussion of Union grievance or
negotiations, but to cover those areas of general working operations, safety and -
procedures of general interest to the City and its employees.

5. The topics discussed and the conclusions or results reached during such meetings -
shall be drawn up and posted for review by all employees if considered of general
interest and importance to employeses.

Further, the Union may make written request for meetings addressed fo the City '
Council Personnel Committee and the department head involved. The request for
a meeting shall set forth the subject to be discussed to enable the parties to
adequately prepare for the meeting. The meeting shall be attended by a Union
representative, representatives of the City Council Personnel Committee, and the
department head of the department which is responsible for the subject to be
discussed, The parties are encouraged to utilize open forums of communication
to assist in establishing meaningfil labor-management relations and to promote
safe and efficient means of operations,

ARTICLE 23 - CLOTHING

Section 1, The City shall furnish three (3) uniforms per week for all non-clerical
employees. The Glty will be responsible for the laundering, maintaining and replacement of the
uniforms.

" Section 2. The City shall reimburse up to $45.00 ammually towards the purchase of
safety shoes for all non-clerical employees. Such reimbursement shall be made upon proof of
purchase being submitted by the employee to the City. Any employee so demgnated is required
to wear safety shoes while working.

ARTICLE 24 - JURY DUTY

Section [. Axn employee called for jury duty shall notify his/her supervisor as soon
thereafter as reasonably possible. Upon such prior notice, the employee will be granted a paid
leave of absence of up to three (3) weeks for scheduled time required to be tost as a result of such
jury duty based on the employee's regular howrly rate, less the amoumnt received for jury duty. The
employee shall be required to report for all scheduled hours of work after jury duty assignment
does not conflict: -

ARTICLE 25 - MANAGEMENT RIGHTS
Section 1.-  The City possesses the sole right to operate City government and all
management rights repose in it, subject only to the provisions of this contract and applicable law.

The rights include but are not limited to the following:

1. To establish all operations of City government;
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